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Overview 
 Increased employment of boys and men of 

color is key to ensuring thriving California 

communities and protecting public safety. 

 “Realignment” creates a special opportunity 

for California to embrace proven reforms 

that reduce employment barriers of people 

with criminal records. 

 To maximize transparency and 

accountability, California must aggressively 

enforce its laws regulating criminal 

background checks for employment.  
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Employment Significantly Reduces Recidivism  
(Results of Chicago’s Safer Foundation Job Placement for 1,600 People Recently 

Released from Prison) 
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1 in 4 Californians has an Arrest or Conviction 

Record on File with the State (2008) 
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California’s DOJ Generates Over 1.7 Million Criminal 

Record Checks Authorized by State and Local Laws  

                            (July 2010-June 2011) 
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Top 5 Occupations Requiring State DOJ Criminal 

Record Checks to be Employed or to Volunteer 
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Top 5 Occupations Requiring State DOJ Criminal 

Records Check to be Licensed or Certified to Work 
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African Americans Far More Likely to Face Arrest and 

Conviction in Alameda County and Statewide (2010) 
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   Illegal Blanket Hiring Prohibitions 
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Key Steps to Reduce Employment Barriers 

for People with Criminal Records 
 Step 1:  Aggressively enforce California’s strong civil rights 

and consumer protection laws regulating criminal 
background checks (modeled on the EEOC and several 
state initiatives). 

 Step 2:  State law should embrace the “ban the box” 
policies adopted in states and localities across the 
country, creating fair hiring standards for public and 
private employers while protecting safety on the job. 

 Step 3:  Promote and reward rehabilitation by expanding 
access to post-conviction dismissals under Penal Code 
1203.4. 

 Step 4: As recommended by U.S. Attorney General Eric 
Holder, California should inventory all the state laws that 
restrict employment of people with criminal records and 
evaluate their impact and effectiveness.  


